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PERSON SPECIFICATION:  PLANNING (DC) TEAM LEADER                                                                                 POST REFERENCE: 103378
HARTLEPOOL BOROUGH COUNCIL IS COMMITTED TO SAFEGUARDING AND PROMOTING THE WELFARE OF CHILDREN, YOUNG PEOPLE AND VULNERABLE ADULTS.  IF THIS POST IS SUBJECT TO SAFER RECRUITMENT MEASURES THEN A DISCLOSURE AND BARRING SERVICE (DBS) CHECK WILL BE REQUIRED.


	REQUIREMENTS
	ESSENTIAL CRITERIA

Please indicate in brackets after each criteria how this will be verified i.e. (F), (I), (T), (R) 
	DESIRABLE CRITERIA

Please indicate in brackets after each criteria how this will be verified i.e. (F), (I), (T), (R)

	· Educational/vocational/ occupational qualifications and/or training

· Specific qualifications (or equivalents)


	Member of Royal Town Planning Institute (F)

Planning Diploma or equivalent recognised by the Royal Town Planning Institute (F)

Evidence of a programme of Continuing Professional Development related to career development in planning (F)
	Management qualification relevant to a senior post in local government – or evidence of working towards such qualification (F)

	· Work or other relevant experience


	Substantial and broad experience at a senior level in Development Management (I,F)
Experience of development and delivery of major projects (I,F)
Experience of coordinating multi-disciplinary teams/task groups (I,F)

Knowledge of performance management (I,F)

Experience of presentation of reports to Committee (F)

Experience of presentation of appeal cases, including at Hearing/Public Inquiry (I,F)

Experience of supervision and provision of guidance to staff (I,F)
Detailed knowledge of planning enforcement procedures and tools (I,F) 

	Experience of environmental impact assessment (F)

Familiarity with “One Stop Shop” services, or similar, providing development advice (F)

	ESSENTIAL/DESIRABLE CRITERIA WILL BE VERIFIED BY:   F = FORM           I = INTERVIEW          T = TEST(S)           R = REFERENCE(S)
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	REQUIREMENTS






	ESSENTIAL CRITERIA

Please indicate in brackets after each criteria how this will be verified i.e. (F), (I), (T), (R) 
	DESIRABLE CRITERIA

Please indicate in brackets after each criteria how this will be verified i.e. (F), (I), (T), (R)

	· Skills, abilities, knowledge and competencies


	Substantial and broad knowledge of planning legislation, Government guidance and case law (I,F) 

Demonstrable analytical skills to assess material considerations (I,F)

Ability to manage broad workloads and work to deadlines (I,F)

Ability to communicate effectively with a wide range of interested parties (I,F)

Calmness under pressure (I,F)

Self motivation and the ability to work on own initiatives and provide innovative solutions (I,F)

Demonstrable negotiating skills related to development proposals (I,F)

Familiarity with the Planning related information technology, including electronic document records management systems (I,F)

	tieodeo



	· General competencies


	Knowledge of current Local Government agenda related to planning, performance and budget management (I, F)

General ICT skills to produce complex reports (F)

Able to travel independently around the Borough (F)


	

	  ESSENTIAL / DESIRABLE CRITERIA WILL BE VERIFIED BY:    F = FORM    I = INTERVIEW    T = TEST(S)    R = REFERENCE(S)


On-going Training Requirements

The post holder will be required to undertake the following mandatory/essential training at the frequency indicated.

	Mandatory/Essential Training
	Frequency

	None


	Not applicable


Please note all appointments within Hartlepool Borough Council are subject to a declaration of medical fitness by the Council’s Occupational Health Service (having made reasonable adjustments in line with the Equality Act (2010) where necessary). 
Date : 17th September 2021
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